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Abstract: This study aims to test the influence of manager’s entrepreneurial attitude and manager’s
entrepreneurial competence on organizational performance of Small and Medium Enterprises (SMEs).
SMEs are highlighted for their fame in creating jobs in the society and for their ability in increasing
the rate of economic growth and in ensuring economic stability. However, there are some doubts on
the influence of Manager’s Entrepreneurial Attitude and Manager’s Entrepreneurial Competence
on Organizational Performance, which the study attempts to clarify. In this study, questionnaires
were distributed to the managers of SMEs or their representatives, or other parties that understand
the operation and the management of those SMEs. The sample size consisted of 35 respondents,
and the acquired data were analyzed using multiple regression analysis. The result showed that
manager’s entrepreneurial attitude affects organizational performance, while manager’s entrepre-
neurial competence does not.
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Business competition in the global era grows
rapidly, and within the nation, we can feel

the impact. Enterprises, including small and
medium enterprises, will compete over the
market. One of the causes of the competition is
that too many foreign products are entering the
country, creating competition between enter-
prises that produce similar products. This in-
creases population’s selectivity of using pro-
ducts and forces SMEs to change their com-
pany orientation to be based on competence in
order to be able to compete in the global era.

SMEs sector is one of many sectors that
become the main concern in increasing eco-
nomic growth and ensuring economic stability.
SMEs have thrived since the monetary crisis

that afflicted Indonesia in 1997. This form of
industry often becomes a choice for many people
to create their own jobs, generating a miscon-
ception that entrepreneurship is affiliated with
small scale/micro scale enterprise. Since the
scale of this type of enterprise, including the
employment capacity and the production capac-
ity, is relatively small, the capital required to
start an enterprise is also small, making an
impression that SMEs are flexible and easy to
manage. According to Isyanto, Puji, and
Hasbullah (2003), the contribution of large
SMEs includes their capability to create jobs,
reduce poverty and increase income and pros-
perity.

In 2010, smale scale enterprises attracted
many people to take part, especially for females
who can act as the second source of income to
enhance the economy of their families. Accord-
ing to Chotimah (2010), according to a survey,
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