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ABSTRACT  
The purpose of this paper is to analyze after of business failure by addressing: how the developed new ventures and what was the 
effect of the previous failure on the decision the owner to embark on subsequent ventures. The authors resort to qualitative 
methods to understand the effect of business failure from the owner's perspective. Authors undertook a semi-structured interview 
to the owner mining industry. The data are collected via interviews, observations, and literature reviews. The participants of the 
study include the director and a second-generation successor from a mining industry in Indonesia. The selection of objects is 
based on a purposive sampling method with related selection based on accessibility between researchers and the research 
participants. The result of this study shows that the effect of previous failures decides the owner goes into another business, 
namely business investment. Experience teaches that the readiness of employees to run a business is important, if it is not ready, 
then the owner's involvement is needed. Succession that does not go well results in business failure.  
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INTRODUCTION  
Every business has a life span that is depicted by its business life cycle. A business life cycle is normally defined by 
four stages; Introduction, Growth, Maturity and Decline. Most business life cycles will experience a slow introduce-
tion and growth stage, a short maturity stage and a rather quick decline stage (Titus, 2005). 
 
There are five principle factors which are the main factors of business success, namely corporate structure, financial 
structure, productivity, technological procedures and human resources. The authors found that previous failure 
impacted individuals strongly, being shaped by the individual‟s experience and age, and their perception of the 
blame for the failure (Ibrahim, Soufani, & Lam, 2001). 
 
A firm‟s ownership structure and its features are considered very important antecedents of firm growth (Shleifer & 
Vishny, 1997; Thomsen & Pedersen, 2000). Firm‟s ownership seems especially interesting within the context of 
Family Firm as their ownership structures are generally driven by the family principals‟ priorities. 
 
Growth is also important for family firms as it represents the outcome of strategies develop to more successfully 
seize opportunities in the market (Le Breton-Miller & Miller, 2008), give new employment opportunities to suc-
ceeding generations (Habbershon, Williams, & MacMillan, 2003). Therefore, growth is not only a measure of 
business success but also of the well-being of the family over time (Olson et al., 2003). Combination of family 
ownership structure and family ownership dynamics affects firm growth (Calabrò, Campopiano, & Basco, 2017). 
 
The majority of studies in business failure have focused on business rather than the owner of the business, while the 
entrepreneurs and the related factors are the most important factors in entrepreneurial process. The cases which have 
mostly attracted the attention of researchers are causes of business failure, patterns for failure prediction, and strategy 
for weak businesses, while the events occurred for company and its owner and manager were reviewed less than 
once (Stokes & Blackburn, 2002).  Unsuccessful entrepreneurs who experience failure in businesses, “strategy and 
investment” is an important factor, while successful entrepreneurs do not emphasize on this it.   
 
Some researchers did not consider succession or succession planning as a control. Since a succession event can be a 
pivotal moment that causes a change in the ownership structure (Sciascia, Mazzola, & Chirico, 2013), it might be 
relevant for future research to consider whether family owners are involved in the succession process to further 
understand the effects of the dynamics and conflicts among them on growth. 
 
The focus of the current study is to gain more insight into long-lived family businesses by studying a case study of a 
family business in Indonesia. This study aims to analyze after of business failure by addressing: how the developed 
new ventures and what was the effect of the previous failure on the decision the owner to embark on subsequent 
ventures. 


